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4.1 Vision of the Institution 
The institution aspires to provide affordable quality education to the diverse strata of population including 

the poorest and weakest sections of the area; and create an environment conducive to the achievement of 

the highest standards of academic excellence along with multi-faceted development of personality of the 

students, transforming them into socially aware and responsible citizens of the country. 

The vision statement determines the course of the Institution, its soulful essence.  

 

1. Mission of the Institution 

The motto of our college fully enShreenes the mission statement:  

£«~¢®p̧ w~© ª¦  ª¢ũ© (shilvritphala hi vidya) 

ñThe Fruit of Learning is Good Character and Righteous Conductò 

The mission statement of the College signifies the existence and its road map to the achievement of the 

vision. The mission statement vividly encapsulates the actions of the Institution and spells out its overall 

goal by providing the path and guide to decision-making. 

 

 

 

 

 

2. Mission Statement and the Institutionôs Distinctive Characteristics 

 

 

 

 

i.  Addressing the Needs of Society 

¶ We aim to sensitize the students towards diversity issues and increase social responsibility among 

students toward deprived communities. 

¶ Train the students to adapt to the changing needs of the society and try to contribute positively to 

the welfare of the society and inculcate the value of discipline in work and conduct among the 

students. 

¶ Sensitise and engage students in issues of gender equality, human rights and ecology in order to 

make them, socially responsible citizens. 
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ii. Needs of the Students it seeks to Serve 

¶ The college desires to give equal opportunity of excellent education to students coming from 

diverse sections of society, by adopting innovative teaching-learning methods, and promoting 

innovative research. 

¶ Promote the ethical understanding of the world and motivate the student community and the 

teaching fraternity to evolve into conscious responsible and thinking individuals. 

¶ Develop human resources, infuse quality of leadership and create a competitive pool of scholars. 

iii. Institutions Traditions 

¶ Maintain and promote quality, transparency, compliance and sustainability in governance and 

service delivery. 

¶ Ensure outstanding environment-friendly infrastructure and facilities to its users. 

iv. Value Orientations 

¶ Our vision and mission inspire us to provide holistic growth and development opportunities. Moral, 

ethical, social and aesthetic values like forbearance, compassion, charity, forgiveness, team spirit, 

honesty, love, patience etc. are inculcated to strengthen studentsô EQ (Emotional quotient) and SQ 

(Spiritual quotient). 

v. Vision for the Future 

¶ Being progressive in nature a radical pragmatic teaching-learning process enriched by new 

technology and methodology will be adopted to produce young enthusiastic and empowered 

individuals into the society.  

ii. Screenshot of Vision and Mission in the HEI Website 
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iii. Governance and Vision & Mission of the Institution 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

i.Governance Mechanism 

The toolkit of good governance of the college is in tune with the institutional vision and mission. The 

teamwork and the innovative methodologies, making optimum use of the opportunities around, materialize 
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our vision and mission. The democratic style of functioning creates harmony and a sense of collective 

responsibility in the institution.  

In-built within the hierarchical structure of governance, the institutional decision-making process is 

democratic and collective. All the staff and faculty members are involved to achieve the vision, mission, 

and objectives at all levels for planning and setting the responsibilities. 

 

ii. Governance through Committees 

The institution provides an opportunity to all stakeholders, to contribute towards development of strategies, 

implementation of policies and procedure formulation. All the teachers have been nominated on the various 

statutory and non-statutory committees that assist in the smooth and efficient functioning of the institution. 

The duties and responsibilities of each of the committees are clearly defined and well-established processes 

help in effective performance of all the activities of the institution. 

The college administration constitutes about 50 academic/non-academic committees consisting of faculty 

members and non-teaching staff to accomplish tasks of institutional functioning. Autonomy is provided to 

convenors and members to design and execute various activities and tasks. 

The principal, the College Staff Council, IQAC and various statutory and non-statutory committees of the 

college work together in tandem and closely monitor the various academic and non-academic activities in 

the college and as a result of effective governance and leadership, the college has emerged as an institution 

devoted to social empowerment by making the students internally enlightened, emotionally sound and 

practically efficient to become more socially responsible and contribute towards nation building. 

iii. Cells and Clubs for Personality Development 

The vision and mission are fulfilled through dedicated and hardworking teachers, well-equipped libraries, 

laboratories, language lab, seminar halls, smart classrooms, various clubs, cells and committees-all work 

hand in hand to achieve the cherished goals. 

The various bodies like NCC, NSS, Studentsô Union, Eco Club and other forums organize several extension 

programmes that provide service to all sections of the society and mould the students into responsible, 

dedicated and service minded citizens of tomorrow.  

The Equal Opportunity Cell, the Women Development Cell, the Internal Complaints Committee, and the 

Grievances Redressal Cell of the College are committed towards equity and empowerment. 

Seminars and workshops, research proposals and extension activities of the college are socially relevant, 

yielding fruitful production and dissemination of knowledge. Go green campaign is enforced in the college 

in all its functioning, which inculcates in the students a comprehensive environmental awareness and 

ecological culture. Practice of green etiquettes has passed into the character of the college and stakeholders 

in all functioning, which inculcates in the students a comprehensive environmental awareness and 

ecological culture. 
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College Students Central Association (CSCA) is also a part of the governance of the institution. The student 

centric approach involving mentoring and the quest for excellence of the institution help it to achieve its 

mission. 

iv. Focus on Weaker Sections  

The college is dedicated to work towards upliftment of students, the majority of whom belong to socially 

and economically backward areas of Sirmaur district of Himachal Pradesh. The institution supports gender 

equality and promotes universal brotherhood across all aspects of college life. It encourages the culture of 

diversity in the college by giving admissions to students from different backgrounds irrespective of their 

caste, gender, religion, or country. The institution promotes excellence in academia, co-curricular activities, 

and sports to make students earn their livelihood and become better citizens. 

Carefully curated initiatives for tuition fee exemption for girl students and persons with disabilities, 

remedial classes, extra classes by the faculty of the College, and personality development are carried out to 

nurture socio-economic inclusivity. 

A transparent admission process strictly in conformity with the rules and regulations stipulated by the 

university and the state government including application of reservation roster is carried out by the 

admission committee. 

v. Affordable Higher Education as a Social Welfare Component  

It is the state government which bears the responsibility of providing human resources which is the 

fundamental essentiality to effectively run a higher education institution. The valuable human capital of the 

institution is paid salary, pensions, allowances, and other perks through budgetary allocation by the state 

government which is disbursed through Himkosh treasury portal of the Ministry of Finance, Government 

of Himachal Pradesh. Therefore, the students do not have to bear the major burden of the cost of higher 

education as fees. Hence the vision of affordable quality education is fulfilled.  

Similarly, the burden of development of college infrastructure also does not fall on the students as 

government supports infrastructure through various grants. The college received a grant of  2 crore under 

Rashtriya Uchchatar Shiksha Abhiyan (RUSA) Infrastructure Grant scheme which is a collaborative 

initiative of the Government of India and the State Government(s).  

The attainment of the vision of highest standards of academic excellence was acknowledged and boosted 

by the Government of Himachal Pradesh by granting  1 crore under Utkrisht Mahavidyalaya Yojana in the 

year-2021-22, for holistic development of the institution.  
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4.2 Profile of Internal Quality Assurance Cell (IQAC) 
About IQAC 

In pursuance of its Action Plan for performance evaluation, assessment and accreditation and quality up-

gradation of institutions of higher education, the National Assessment and Accreditation Council (NAAC), 

Bangalore propose that every accredited institution should establish an Internal Quality Assurance Cell 

(IQAC) as a post-accreditation quality sustenance measure. Since quality enhancement is a continuous 

process, the IQAC will become a part of the institutionôs system and work towards the realization of the 

goals of quality enhancement and sustenance. The prime task of the IQAC is to develop a system for 

conscious, consistent, and catalytic improvement in the overall performance of institutions. For this, during 

the post-accreditation period, it will channelize all efforts and measures of the institution towards promoting 

its holistic academic excellence. 

Objective 

The primary aim of IQAC is 

¶ To develop a system for conscious, consistent, and catalytic action to improve the academic and 

administrative performance of the institution. 

¶ To promote measures for institutional functioning towards quality enhancement through 

internalization of quality culture and institutionalization of best practices. 

Strategies 

IQAC shall evolve mechanisms and procedures for: 

¶ Ensuring timely, efficient, and progressive performance of academic, administrative and financial 

tasks. 

¶ The relevance and quality of academic and research programmes. 

¶ Equitable access to and affordability of academic programmes for various sections of society. 

¶ Optimization and integration of modern methods of teaching and learning. 

¶ The credibility of evaluation procedures. 

¶ Ensuring the adequacy, maintenance and functioning of the support structure and services. 

¶ Research sharing and networking with other institutions in India and abroad. 

Functions 

Some of the functions expected of the IQAC are: 
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¶ Development and application of quality benchmarks/parameters for various academic and 

administrative activities of the institution. 

¶ Facilitating the creation of a learner-centric environment conducive to quality education and faculty 

maturation to adopt the required knowledge and technology for participatory teaching and learning 

process. 

¶ Arrangement for feedback response from students, parents, and other stakeholders on quality-

related institutional processes. 

¶ Dissemination of information on various quality parameters of higher education. 

¶ Organization of inter and intra institutional workshops, seminars on quality related themes and 

promotion of quality circles. 

¶ Documentation of the various programs/activities leading to quality improvement. 

¶ Acting as a nodal agency of the Institution for coordinating quality-related activities, including 

adoption and dissemination of best practices. 

¶ Development and maintenance of institutional database through MIS for the purpose of maintaining 

/enhancing the institutional quality. 

¶ Development of Quality Culture in the institution. 

¶ Preparation of the Annual Quality Assurance Report (AQAR) as per guidelines and parameters of 

NAAC, to be submitted to NAAC. 

Benefits 

IQAC will facilitate/contribute: 

¶ Ensure heightened level of clarity and focus in institutional functioning towards quality 

enhancement. 

¶ Ensure internalization of the quality culture 

¶ Ensure enhancement and coordination among various activities of the institution and 

institutionalize all good practices. 

¶ Provide a sound basis for decision-making to improve institutional functioning. 

¶ Act as a dynamic system for quality changes in HEIs. 

¶ Build an organised methodology of documentation and internal communication. 
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The IQAC has conducted (04) four meetings during session 2023-24, addressing various issues regarding 

academics as well as infrastructural needs of the institution. The details of the minutes of the meetings are 

as under:ss 

MEETING-I 
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MEETING-II 
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MEETING-III 
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An Internal Meeting 
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MEETING-IV 
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