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  The institute has a highly qualified teaching staff, with a significant percentage of the 

faculty holding Ph.D. degrees. This demonstrates the institution's strong commitment to 

fostering advanced research and academic excellence. The high proportion of Ph.D. holders 

enhances the institute's overall research output and contributes to a stimulating academic 

environment for faculty and students.  

 

List of faculties with Ph.D. serving in the college during 2024-25: 

S.No. Name Designation Department 

1 DR. ARUN KUMAR DAFRAIK ASSISTANT PROFESSOR ENGLISH 

2 DR. PANKAJ YADAV ASSISTANT PROFESSOR COMMERCE 

3 DR. DHYAN SINGH TOMAR ASSOCIATE PROFESSOR COMMERCE 

4 DR. USHA JOSHI ASSISTANT PROFESSOR SANSKRIT 

5 DR. PRADEEP SINGH TOMAR ASSISTANT PROFESSOR ECONOMICS 

6 DR. JAHID ALI MALIK ASSISTANT PROFESSOR BOTANY 

7 DR. DEEPAK ASSISTANT PROFESSOR POLITICAL SCIENCE 

8 DR. ZAFAR ALI ASSISTANT PROFESSOR PHYSICAL EDUCATION 

9 LT. DR. POOJA BHATI ASSISTANT PROFESSOR CHEMISTRY 

10 DR. VIVEK NEGI ASSOCIATE PROFESSOR ENGLISH 

11 DR. KHATRI RAM TOMAR ASSISTANT PROFESSOR HINDI 

12 DR. KIRNA BALA ASSISTANT PROFESSOR MUSIC (I) 

13 DR. SWAMI NATH ASSISTANT PROFESSOR ECONOMICS 

14 DR. SUSHEEL TOMAR ASSISTANT PROFESSOR POLITICAL SCIENCE 

15 DR. JASWANT SINGH SAINI ASSOCIATE PROFESSOR BOTANY 

16 DR. DIPALI BHANDARI ASSISTANT PROFESSOR ENGLISH 
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1. Dr. Arun Kumar Dafraik 
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2. Dr. Pankaj Yadav 
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3. Dr. Dhyan Singh Tomar 
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4. Dr. Usha Joshi 
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5. Dr. Pradeep Singh Tomar 
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6. Dr. Jahid Ali Malik 
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7. Dr. Deepak
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8. Dr. Zarar Ali
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9. Dr. Pooja Bhati 
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10. Dr. Vivek Negi 
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11. Dr. Khatri Ram Tomar 
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12. Dr. Kiran Bala 
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13. Dr. Swami Nath 
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14. Dr. Susheel Tomar 
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15. Dr. Jaswant Singh Saini 
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1. Dr. Dipali Bhandari 
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6.2 Teachers as Research Guide  

A key strength of the institute lies in the active and consistent engagement of its faculty members 

as research guides, a role pivotal to the academic growth and intellectual development of students. 

Drawing on their extensive expertise, faculty provide personalized mentorship, guiding students 

through complex research methodologies, critical thinking, and innovative problem-solving. 

Beyond supervision, they cultivate a collaborative environment that encourages students to explore 

new ideas, challenge existing paradigms, and contribute meaningfully to their fields. This 

mentorship elevates the quality of student projects, ensuring alignment with high academic 

standards and emerging research trends. It also fosters a culture of inquiry and intellectual 

curiosity, equipping students with skills essential for success in both academia and industry. 

Moreover, faculty support in securing resources, funding, and exposure to academic networks 

further enriches studentsô learning experiences and enhances the visibility of the instituteôs research 

contributions. 

Furthermore, the instituteôs strong focus on research mentorship significantly enhances its 

reputation as a hub of innovation and academic excellence. By involving students in high-impact 

research and fostering interdisciplinary collaboration, the faculty not only advance studentsô 

professional growth but also amplify the institutionôs contributions to societal progress through 

meaningful research. This dynamic interplay between faculty guidance and student inquiry 

reinforces the instituteôs commitment to cultivating competent, forward-thinking graduates who 

are well-equipped to tackle real-world challenges and make substantial contributions to their fields. 

In this way, the active involvement of teachers as research guides serves as a cornerstone of the 

instituteôs academic vision, positioning it as a leader in nurturing creativity, innovation, and 

research excellence. Their guidance not only strengthens the research culture on campus but also 

aligns with the instituteôs broader mission of producing graduates who are not only technically 

skilled but also intellectually agile, capable of adapting and excelling in an increasingly dynamic 

global landscape. 
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6.3 Number of Orientation Programmes, Refresher 

Programmes, Faculty development Programmes and 

Workshops of one or more weeks attended by teachers 

(in last 3 years)  

 
  The institute places a strong emphasis on continuous professional development for its faculty, 

as evidenced by the significant number of Orientation Programmes, Refresher Programmes, 

Faculty Development Programmes, and workshops attended by teachers over the past three years. 

These initiatives equip the faculty with the latest pedagogical techniques and research skills, ensuring 

that they stay updated with the evolving trends in their respective fields. This commitment to faculty 

development directly contributes to enhancing the overall quality of education at the institute.  

 

Hereôs a breakdown of each of the programs:  

 

1. Orientation Programs  

 

  These are introductory programs primarily designed for newly recruited faculty members. 

Orientation Programmes aim to familiarize teachers with the teaching methodologies, institutional 

policies, ethical practices, and administrative duties they are expected to follow. They help new 

educators transition smoothly into their roles and equip them with the necessary skills to create 

effective learning environments. The focus is often on pedagogy, communication skills, and 

understanding student psychology. Additionally, these programs help new faculty members develop a 

deeper understanding of the educational system and their responsibilities as educators. 

1. Mr. Sunil Kumar 

2. Dr. Pankaj Yadav 

3. Ms. Preeti 

4. Dr. Deepak 

 

 

 

 

 

1. Mr. Sunil Kumar 
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2. Dr. Pankaj Yadav 
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3. Ms. Preeti 
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4. Dr. Deepak  
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2. Refresher Programs  
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  Refresher Programmes are targeted at faculty members who have been in service for some time 

and aim to update their knowledge and skills. These programs ensure that teachers stay current with 

the latest developments in their specific disciplines, including advancements in research, technology, 

and teaching strategies. They serve as an opportunity for faculty to revisit core concepts, learn about 

new trends, and apply fresh ideas in their classrooms. Typically organized by universities or regulatory 

bodies, Refresher Programmes are also essential for faculty promotions, as they enhance academic 

credentials and contribute to professional growth.  

 

List of teachers who have attended Refresher Programme:  

 

1. Dr. Pankaj Yadav  

2. Dinesh Kumar  

3. Dr. Kiran Bala  

4. Sunil Sharma  

5. Dr. Usha Joshi  

6. Dr. Deepak  

7. Dr. Zafar Ali  

8. Dr. Arun Kumar  

9. Ravinder Singh  

10. Kalyan Singh  

11. Pratibha  

12. Vandana  

13. Dr. Khatri Ram Tomar 

14. Sunil Kumar 

15. Dr. Pooja Bhati 

16. Dr. Pankaj Yadav 

17. Nandini Kanwar 

18. Preeti 

19.  Dr. Swami Nath 

 

 

 

 

 

 

 
  
1. Pankaj Yadav  
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2. Dinesh Kumar  
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3. Kiran Bala  

 
4. Sunil Kumar  
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5. Usha Joshi  
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6. Deepak  
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7. Zafar Ali  
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8. Arun Kumar  
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9. Ravinder Singh  
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10. Kalyan Singh  
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11. Prof. Pratibha  
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12. Vandana Kansal  
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13. Khatri Ram Tomar  
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14. Sunil Kumar 
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15. Dr. Pooja Bhati 
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16. Dr. Pankaj Yadav 

 

 

 

 

 

 

 

 

 

 

 

 

 






















































































































































































































































































































































































































































